
Before applying for a developmental assignment, inquire and attain approval via your local competency chain of command
and contact your administrative officer within your competency to ensure funding is available.
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       Location          Assignment Title            Deadline Date         Grade                Duties/Responsibilities                                                         

1. NAWCAD Staff Assistant ASAP GS-13 /above 3 positions 6-12 months developmental assignment. Task will 
include contacting Executive and Senior Management officials 
and Program/Project personnel at U.S.A.F, and U.S. Army 
Aircraft R&D Centers and Aircraft Support Commands to 
communicate our aircraft modification capabilities.

2. NAWCAD Program Analyst ASAP GS-11/12/13 One year developmental assignment at Arnold AFB in 
Tennessee.  Task with DET AEDC provide logistics and 
operational analysis support for operations Business  
Management Division, Test Operations Directorate, Arnold 
Engineering Development Center.  Candidate must have Secret 
Clearance.

3. OPNAV/ ASAP GS-13/above One year developmental assignment in the Office of the
N633 Presidential Towers in Crystal City.  The work assigned

to this individual involves analyzing navigation needs
of the Navy.  Serves as the Engineering expertise for the

  OPNAV N6  office on Navigation Issues.  Candidate must have
 a Secret clearance.

4.  OPNAV/ ASAP GS-13/above One year developmental assignment in the Office of N880G2 at
      PMA-187 the Pentagon.  The person filling this position will be

responsible for the GPS oriented tasks.  They will also be



        Location               Assignment Title                     Deadline Date                Grade                     Duties/Responsibilities                                                                          

involved in other associated Avionics Program disciplines.  The
candidate must possess a Secret clearance.

5. DASNTCS03 Asst for Theater Air Ongoing GS –11/12/13/14 Multiple positions-Six months to a year developmental
and Missile Defense assignment in the Office of the Assistant to the Secretary of

the Navy (Research, Development and Acquisition)
(ASN(RD&A)) is assigned responsibility by the Secretary of
the Navy (SECNAV) for establishment of Department of the
Navy (DON) acquisition policy and procedures as well as
management of all DON research development, production,
shipbuilding, and logistic support programs.   The incumbent
serves as Assistant to the Office of The Deputy Assistant
Secretary of the Navy for Theater Combat Systems
DASN(TCS).  Salary funded by assigning program.

6. NAWCAD Cost Analyst ASAP GS-09/11/12/13 Three  to twelve months developmental assignments in
NAVAIR Cost Department AIR-4.2.  Candidate must have
Secret clearance.  Duties include performing detailed analyses
for the purpose of developing or assisting in the development of
life cycle cost estimate for a specific weapon system or
subsystem.  Supporting the development of an estimating toolkit.
Serving as a member of a source selection team.

7.  NAWCAD Staff Assistant ASAP GS-13/14 Six months to one year developmental assignment at NAWCAD 
Lakehurst to assist the Director of Research and Engineering 

(4.0), primarily in his role as lead of the Aircraft Division (AD) 
Business Focus Team.  Candidate must be a SEMDP participant.

8. NAVAIR Management Officer ASAP GM-11/12/13 Six months to one year developmental assignment in the
Planning and Management Department of  AIR-1.1.  The
assignment will provide the selectee with an excellent
opportunity to expand his/her professional network, gain
knowledge of program management activities, and enhance
knowledge of acquisition policies and procedures through
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involvement in one or more of three specific task assignment.
Candidates must possess a Secret clearance.

9.  NAVAIR Business/Financial ASAP LCDR/GS-12 Five additional developmental positions are essential to
Management participate on and above various implementation teams required
Competency (B/FMC) to ensure stand-up of the Business/Financial Management
*REVISED* Competency.  Developmental positions will perform work in the

areas of training, education, career development, change
management, policies, processes, liaison for Enterprise Resource
Planning, and other business and financial management tasks.
Open to interested individuals from various series throughout
the team.

10.  NAVAIR    ASAP GS-12/13/14 Six months to one year developmental assignment located in
PMA-280.  Coordinates management, program analysis, and
oversight of matters affecting the procurement of the Tactical
TOMAHAWK Penetrator Variant (TTPV) missile to fulfill the
requirements of the Second Counterproliferation Advanced
Concept Technology Demonstration (ACTD).

11.  NAVAIR   Staff  Specialist ASAP GS-12/13 6-12 months developmental assignment with in the Public
Affairs Office (AIR-7.5).  The assignment primarily involves
program/process analysis, corporate policy integration, cost
estimates and schedule assumptions in support of public affairs
plans and programs.

12.  NAVAIR   4.0 NAWCAD ASAP GS-13 Primary duties are to assist 4.0 Aircraft Division Level 1 in the
Business Manager formulation and management of the execution of NWCF
Engineering operating budgets.  Responsible for the 4.0 budget process and

policies.

13. PMA-242 Program Analyst ASAP GS-13/14 One year developmental assignment for the Defense
Suppression Systems (DSS) Program Office.  The DSS Program
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Office is the U.S. Navy’s (USN) focal point for tactical, air
launched anti-radiation weaponry and other guided and
unguided weapons systems.

14. AIR-1.0 Asst Deputy ASAP GS-14 12 June-3 Nov 2000.  The incumbent of this position serves as
Acquisition Executive the Assistant Deputy Acquisition Executive, reporting to the

Commander for Acquisition and Operations, AIR-10, on all
matters affecting the acquisition of naval aviation systems
Assigned to the COMNAVAIR.

15. AIR-7.0A N/A Ongoing GS-13/above Multiple positions-Six months to thirty-six months
(no preference SEMDP and senior developmental assignments located in  the
on series) NAVAIR Corporate Business Office (AIR 7.0A).

Candidates must possess a Secret clearance.

16. CNO T&E Engineer 04/31/00 GS-13/14  One year developmental assignment in the Office of Director,
exceptional GS-12 Test and Evaluation and Technology Requirements (N091),

T&E Division (N912).  The location of the assignment is
Washington, DC.  Incumbent will participate in the development
and management of Joint Modeling and Simulation System
(JMASS); address the accuracy, adequacy, and integration of
DoN requirements governing the design, development and
application of JMASS; etc.

17. NAWCWD Interdisciplinary 05/03/00 GS-13/14/15  or One year developmental assignment in the Director, Joint
Andrews AFB Engineer DP-3/DP-4 Program Office for Test & Evaluation (JPO(T&E) Andrews

AFB, MD.  The incumbent will be assigned the responsibility
for a major segment of the management of the overall test and
evaluation (T&E) investment acquisition program pertaining to
master planning and funding of T&E infrastructure program.
Assignment involves extensive personal contact and technical
liaison with engineering and scientific personnel from the Army,
Navy, Air Force, Office of the Secretary of Defense, and
throughout the DoD testing activities.  Please send resumes to:
e-mail gildeajm@navair.navy.mil or send to NAEI by COB.
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INFORMATION ON THESE DEVELOPMENTAL ASSIGNMENTS MAY BE OBTAINED FROM THE NAEI, BLDG 1489, RM 106, OR CALL
COMMERCIAL (301) 342-3746 OR DSN 342-3746.  PLEASE NOTE:  THESE ASSIGNMENTS ARE DETAILS, NOT PERMANENT POSITIONS,
AND ALL WILL BE MADE “IN-GRADE” (NO TEMPORARY PROMOTIONS).  ALSO, FOR ALL OSD ASSIGNMENTS, YOU MUST SUBMIT A
CURRENT RESUME OR SF-171, AN INDIVIDUAL DEVELOPMENT PLAN (IDP), AND A SUPERVISORY LETTER OF ENDORSEMENT.  (THE
IDP SHOULD REFLECT A NEED FOR THE TYPE OF EXPERIENCE OFFERED BY SUCH AN ASSIGNMENT.)  THIS LISTING WILL BE
UPDATED THE MIDDLE OF EACH MONTH.  IF YOU WOULD LIKE TO ADVERTISE A DEVELOPMENTAL ASSIGNMENT PLEASE
CONTACT CONSTANCE  BROOKS AT THE ABOVE NUMBER.


